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Career Paths Introduction

The Missouri Department of Educations has identified six Career Paths as a way to help
students become aware of and explore careers in a logical and meaningful way. These six paths
branch off into sixteen career clusters which organize occupations and careers. Occupations
within a Career Cluster are grouped into pathways that identify shared skills sets, competencies
and common roles within the path. In the center of the Career Path hexagons is a white
hexagon that represents core academic & technical skill classes that are mandatory for students
to meet graduation requirements.

CAREER PATHS AND CLUSTERS
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PURPOSE OF CAREER CLUSTERS
Career paths are clusters of occupations/careers grouped according to participants’ interests
and talents or skills. All paths include a variety of occupations that require different levels of
education and training. Thus, career paths provide a plan for all students, whatever their
interests, abilities, talents, or desired levels of education. Selecting a career path provides a
student with an area of FOCUS, along with FLEXIBILITY and a VARIETY of ideas to pursue. The
focus of career paths is on helping students choose a career path, not a specific occupation.
Selecting a career path is not a lifelong commitment; it is a place to begin focusing one’s
energies. As students take different courses and learn more about themselves and careers, they
will probably change career paths. Students who understand the career paths concept will be
aware that there are a variety of other related possibilities if the first path no longer fits them. If
different career paths become more interesting, the students can reevaluate plans, make
appropriate decisions, and revise their high school plans as necessary.

Raytown’s students complete career exploration assessments starting in the 8th grade. This is a
way the student can identify an initial career path choice. Counselors and Advisory teachers will
then use this information to assist students in making course selections and developing a
five-year plan.

PAIRING THE CAREER PATHS GUIDE WITH CAREER &
EDUCATIONAL PLANNING GUIDE

1. Career Paths Guide: Each Career Path has two pages that includes information about
around each Path and its relevance to students based on their

a. interest, personal qualities, activities, and subjects they enjoy
b. Potential for earnings in Missouri based on education
c. Programs of Study and RQS courses that align with each Career Path

2. Career and Educational Planning Guide: Each course will have a colored hexagon(s) next
to the course descriptions to assist in course selection.
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COLLEGE READY INDICATORS
Research emphasizes the importance of understanding college readiness linked to K-12
preparation. Many factors contribute to students’ sorting into various levels of courses in high
school: availability of courses, knowledge of offerings at the school, academic ability, interest,
motivation, familial involvement (or lack thereof), and the influences of teachers, counselors,
and peers. Below is a list of benchmarks that will aid students in gauging readiness for college
for post-secondary plans.
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CAREER READY INDICATORS
Career readiness is the process of preparing students with the skills they need to find, acquire,

maintain, and grow within a job. Career readiness encompasses everything that a student needs

to know to launch a successful occupational life, along with all of the accomplishment, pride,

stability, and progression that entails.
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LIFE READY INDICATORS
Life readiness indicators provide a blueprint to prepare middle and high school students for
success after graduation. These skills transcend postsecondary decisions regardless of college,
careers or military plans. Social-emotional awareness, Interpersonal strengths, and 21st
Century success skills.
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INDIVIDUAL CAREER AND ACADEMIC PLAN (ICAP)
The Individual Career & Academic Plan (ICAP) is a plan of study to guide students through the

coursework and activities for achieving personal career goals, post-secondary planning and providing

individual pathway options. An ICAP is a multi-year process, beginning no later than the eighth grade,

that intentionally guides students and families in the exploration of career, academic and multiple

post-secondary opportunities to include *direct access to the workforce *military *tech school/area

career center *vocational training (apprenticeship), *2 year college and *4 year college. An ICAP is a

“trail map” to help students develop the awareness, knowledge, attitudes, and skills to create their own

meaningful pathways to be success ready graduates.***

***As stated on the Missouri Department of Elementary and Secondary Education Website.
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Career and Technical Education Certificate Requirements

Name: ____________________

Graduation Year: ____________

The student must meet all the requirements as follows:

❑ All Graduation Requirements

❑ CTE Concentrator, three or more credits in sequence in a department-approved career

education program defined on the students ICAP, with Grade Point Average in the CTE area of

concentration - 3.0 on a 4.0 scale

❑ TSA/IRC

Name of Assessment: _________________

Pass/Fail: ___________________________

Date: ______________________________

❑Soft Skills/Business Skills Attainment (1 of 3 options)

❑ CTSO active participation in junior or senior year

❑ Letters of Recommendation

❑ Soft Skills/Ethics Assessment

❑ College and Career Readiness Measure

❑ ACT: _____________________

❑ ACT WorkKeys: _____________

❑ ASVAB: ___________________

❑ SAT: ______________________

❑ 50 hours of work-based learning (Registered Apprenticeships, Cooperative Career Education

Programs, internships, clinical settings, job shadowing, entrepreneurial experiences,

school-based enterprises, structured business/industry field trips, service learning, or other

opportunities that provide real-time, authentic work experiences)

❑ 95% attendance or greater for grades 9-12

For more information on the CTE Certificate Criteria visit:

CTE Certificate Criteria | Missouri Department of Elementary and Secondary Education
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CAREER PLANNING COMMON LANGUAGE
Individual Student Planning Vocabulary

Guidance and Counseling Missouri Department of Elementary and Secondary Education 2015

● Career Awareness: Gaining knowledge of career paths and job opportunities and the
skills and qualifications necessary to be successful.

● Career Exploration: Process of learning about yourself and the world of work and
developing effective strategies to realize your goals.

● Career Paths and Career Clusters: Six career paths branch into 16 career clusters to
provide a progressive framework to organize the world of work and career information.
The framework provides the structure to assist students in understanding the world of
work, and to organize course and co-curricular offerings in the school.

● Career Pathways: The 16 career clusters diverge into 78 career pathways.
● Career Planning: On-going processes that can help you manage your learning and career

development.
● School Counseling Grade Level Expectations (GLEs): The systematic, sequential and

developmentally appropriate set of knowledge, skill and understanding for the K-12
school counseling curriculum.

● Individual Student Planning: The process of on-going educational and career-planning
services that helps all students develop personal plans of study organized around
programs of study and their personal, career, and educational goals.

● Life Career Development: Self-development over the life span through the integration of
roles, settings, and events of a person's life.

● Market Value Asset(MVA): As industry valued and recognized skills acquired in high school
that create a more seamless transition from school to postsecondary education and/or the
workplace. Students who leave high school with a diploma and market value assets are more
likely to enroll in postsecondary education/training and successfully navigate the journey from
school to employment

● Missouri Career Education: A collection of resources provided on the Missouri Department
of Elementary and Secondary Education website.
http://dese.mo.gov/college-career-readiness

● Missouri Connections: A free web-based career and educational planning resource to
help Missouri citizens determine their career interests, explore occupations, establish
education plans, develop job search strategies, and create résumés.

● Individual Career and Academic Plan (ICAP): A student’s scope and sequence of
coursework and related activities based upon their chosen Career Path or Career Cluster
and their educational goals. Initiated in the eighth grade, it is designed to insure a
successful post-secondary transition. The key component of the Individual Student
Planning Process.
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QUESTIONS AND ANSWERS ABOUT CAREER CLUSTERS
What steps are involved in choosing a career?

● Identify your interests, abilities, and talents.
● Consider the possible career in each cluster in relationship to those interests, abilities

and talents.
● Decide which career seems to fit you the best.
● Select courses that are related to the career you’ve chosen

How can parents and other interested adults help?
● Help students identify interests, abilities, and talents by discussing strengths with them.
● Share information about careers and work experiences.
● Arrange for students to talk with people about careers that are of interest.

What if a student changes his or her mind?
● A career choice is not a permanent commitment.
● As students have new experiences, they will learn new things about themselves and may

change career paths.
● If a student decides on a new career path, he or she can discuss it with a counselor and

adjust future course selections accordingly.
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