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Background Information

Certificated Teacher Schedule

● 6 columns with 35 steps
○ Column 1 (BS) Step 1 vs. Column 6 (MS + 48) Step 22
○ Flat dollar amounts between steps ($1177 and $1256)
○ Varying percentage increase between columns (5% - 7%)

● Applies to librarians, counselors, admin interns, and social 
workers.



Background Information

Classified Salary Schedule

● 38 Columns with 32 Steps
○ Steps are 1.5% increase

■ Moving to 2% increases

○ Columns are 3.0% increase
○ Hourly Rates, annualized at the employee’s work record.



Administrator Salary Schedules

● 20 columns with varying steps
○ Between 11 and 35 steps per column
○ Varying Steps Increases

■ Some are flat dollar amounts and others are percentages.

○ Salaries are annualized based on the number of days worked.

Background Information



Evergreen Salary Schedules

Certificated Teacher Schedule

● 6 columns with varying steps
○ BS - 14 … MS +48 - 25
○ Hourly Rates

■ Would be annualized when advertised on our website.

○ Same percentage increase between columns (5% - 7%)
○ Varying step percent increase (2.0% - 2.6%)
○ Salaries represented hourly
○ Masters or Masters + 15 would need to be fixed before being 

implemented.



Evergreen Salary Schedules



Evergreen Salary Schedules



Evergreen Salary Schedules

Classified Salary Schedule

● 27 Columns with 30 Steps
○ Steps are 2.0% increase
○ Columns are 4.5% increase
○ Hourly Rates



Evergreen Salary Schedules



Evergreen Salary Schedules

Administrator Salary Schedules

● 20 columns with 30 steps
○ Steps are 2.0% increase
○ Columns are 5.0% increase
○ Hourly Rates

■ Would be annualized when advertised on our website.



Evergreen Salary Schedules



Evergreen Comparisons

● Certificated
● Evergreen is recommending ceilings on the salary 

schedule (reducing the number of steps on all columns).
● 72.7% of the steps will be lower than the current salary 

schedule (88 out of 121).
○ Average $252.00 lower than the current.
○ $1501.00 is the biggest reduction.
○ $3946.00 is the biggest increase.



Evergreen Comparisons

● Classified Salary Schedule
● Difficult to compare one schedule to the other.
● This was compared to salary schedules with 1.5% steps.
● 36.5% of job duties will have a higher Step 1 (38 out of 104).
● 100% of job duties will have a higher top step.

○ The difference at the top of schedules is noticeable
■ Step 1 max increase $4.10 vs. max decrease $2.54
■ Top Step max increase $11.09 vs. smallest increase $0.55



Evergreen Comparisons

● Administrator Salary Schedules
● Difficult to compare one schedule to the other.
● 66.7% of job duties will have a higher Step 1 (24 out of 36).
● 66.7% of job duties will have a higher top step  (24 out of 

36).
○ Some difference are quite striking

■ Step 1 max increase $12.14 vs. max decrease $1.25
■ Top Step max increase $39.14 vs. max decrease $2.69



Evergreen Placement Process

● Step Plus 1 Process decoded
○ Employee stayed on their step.
○ Employee was granted an additional step.
○ Checked employee new rate versus their old rate.

■ If greater than or equal to, employee stayed at that step.
■ If less than, employee would receive steps till it was greater than or equal to.
■ If step did not exist, employee was assumed to keep their current salary.



Evergreen Placement Considerations

Certificated Classified Administrator



Evergreen Placement Considerations

● Five year comparison
○ Completed on the teacher salary schedule.
○ Reviewed 121 possible placements on the new Evergreen Salary 

Schedule.
○ Took every placement and added the next five steps.

■ For salaries at the top, took the top salary for every step above the top.

○ 93 of the 121 possible placements would make less money over the next 
five years if steps were given each year (and top steps maintained).




